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BB1 2PW 

Head/Principal: Mr Rik Robinson 

IQM Lead: Ms Jenny Riley 

Date of Review: 19th May 2020 

Assessor: Steve Gill 

IQM Cluster Programme 

Cluster Group: CIN NW 

Ambassador: Steve Gill 

Date of Next Meeting: cancelled due to Covid-19 pandemic 

Next Cluster Group Meeting: TBC 

Sources of Evidence during IQM Review Day:  

This review took place during the Covid-19 pandemic.  The review was conducted 
remotely using Zoom video conferencing.  Prior to the day, documentary evidence 
related to inclusion and the school’s Flagship status was reviewed.  I was able to 
scrutinise electronic documents.  The school submitted very comprehensive and 
accurate documentation of their own evaluation of progress and during the review the 
next steps in their Flagship Project for 2020 – 21 were discussed and agreed.  

Discussions during the review with members of the school community included the 
following:- 

▪ Headteacher and Deputy Headteacher (Inclusion Lead). 
▪ Deputy Headteachers. 
▪ Assistant Headteachers.  
▪ Teachers. 
▪ HLTAs. 
 

Evaluation of Annual Progress towards the Flagship Project  

The School’s progress from the previous year was based on the project focus of 
‘Strengthening Links to Local Communities’.  Where they wished to increase community 
involvement; eliminate barriers, increase community links and pride and understanding 
of Newfield School and children and young people with disabilities.  They hoped to 
achieve this through involvement with Blackburn Indoor Market; Work Experience 
opportunities for students; visits to Queens Lodge Residential Home; Improved Parental 
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Engagement; improved engagement with Post 19 Providers; delivering Disability 
Awareness opportunities to a wider audience and links to differing settings and schools. 
 
Actions and expected outcomes from the numerous elements of this project have 
included the following ensuring that: 

Disability is more visible in the town; Promoting awareness of Newfield and providing 
Social inclusion opportunity for pupils to experience meaningful work activity.  Pupils 
have engaged in enterprise and work experience in the local market, actively making 
disability more visible in the town, promoting awareness of Newfield and a better 
understanding of its role in the community.  The oldest pupils from the SEND school run 
a termly stall on Blackburn Market.  This has been very successful and allows pupils to 
engage with the community, raise awareness and profile of disability as well as 
experiencing a range of enterprise activities.  Pupils make items to sell and these are 
also sold in school at enterprise events.  Future Plans include School for Autism pupils 
to take part and run the stall, alongside SEND school pupils. 

They promote inclusion and employment for students of Newfield; so that students 
develop work skills and students experience ‘work’ and are empowered to develop 
confidence and communication skills.  Making opportunities for work experience with 
meaningful placements and support.  Pupils have taken part in Takeover Week – taking 
over adult roles in school – this is always very popular with pupils.  They have a number 
of placements offered from a range of employers including Shadsworth Children Centre 
- catering, office; Burnley Youth Theatre – admin, supporting workshops.  Pupils in 
Autism A11 run a weekly café within school where they prepare and serve food and 
wash up.  Future Plans include an enhanced staffing offer to ensure that they are able to 
deliver individual work placements for older pupils. 

Social inclusion is encouraged by; Encouraging older residents to share activities and 
engage with others; Enable Newfield students to experience volunteer activities; 
Empower students to ‘help’ others who need support and older aged people will benefit 
from spending time with young people, and vice versa.  Multiple events per year have 
been organised with the purpose of bringing together all residents of Queens Lodge for 
shared community relationships.   These include Choir, RRSA Group, School 
productions.  Older pupils in the SEND school, alongside the RRSA Steering Group have 
attended the residential home on various occasions to take part in joint activities.  The 
older people engage really well with Newfield pupils and the group feel that they bring 
life to the setting – play games, sing, share refreshments etc. 

Parents are better informed and are able to support their children effectively; Parents 
play an active role in children’s education and school life; Promotion of trust and mutual 
understanding between parents and school and Involve parents to enable healthy 
behaviours and promote healthy families.  Parents this year have taken part in a range 
of activities within school and attendance at individual meetings regarding children as 
well as at general special events is good.  School staff support parents at clinic 
appointments within school.  Drop-in sessions are available for parents to see the school 
nursing team or a link Child Support Officer from Children’s Social Care who visits 
school each week.  There has been a programme of parent carer workshops offered to 
support parents developing skills.  Termly reporting takes place via Evidence for 
Learning which enables parents to share photo and video footage of their children 
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making progress in school and Parent Mail supports communication between home and 
school with the vast majority of parents accessing this via mobile phone or email. 
Future Plans include Further develop opportunities for parents as volunteers in school 
and to further develop sessions for parents to take part in lessons/learning in school 
alongside their child. 

To develop links with post 19 providers so that pupils and families have a greater 
awareness of what is available after leaving Newfield.  To improve the transition 
process from Newfield to post 19 provision for both pupils and parents.  Groups from 
the SEND and Autism schools have visited a number of post 19 providers including: 
Adam’s Activity Ark at Mrs Dowson’s Farm; Purple Patch; Motivate – Cycling at Witton 
Park, Swimming, Dance, Football, Gym sessions and Youthzone to access the Gym.  A 
transition event for young people and parents took place in Spring term, with post 
Newfield providers attending to give information and advice on what is available for 
pupils after Newfield – this was well attended and will become an annual event.  Staff 
have attended a ‘Routes for Employment’ LA group looking at promoting disability and 
internships within the borough.  Future plans include the development of taster days at 
Blackburn college and Further development of the transition event organised this year. 

To deliver disability awareness to mainstream schools and offering it to local businesses 
building an understanding of disability demonstrating so much more than good 
practice.  Promoting the fact that disability awareness is: - Recognising diversity, 
promoting acceptance and respect, Increasing employment opportunities and providing 
a voice.  A session on disability awareness has been delivered to BwD Foster Carers that 
was well attended and very well received.  The School counsellor has delivered sessions 
for pupils in a local school.  Sessions, on Autism Awareness and Makaton signing have 
been delivered by school staff to the staff at Appletrees – a local respite provider. 
Newfield has applied for and been successful in achieving accreditation as a ‘Disability 
Aware’ and Disability Committed’ employer.  Future plans include continuing to offer 
disability awareness training to local businesses and schools and further development 
of training sessions for social care – Autism, Makaton, Communication. 

The school has continued to provide opportunities for students to collaborate with 
students of similar ages and to develop understanding of themselves and society.  They 
also give chances to learn in different environments and experience and understand 
differences and disability - ‘diffability.   The school for Autism has developed new link 
schools with St Anne’s Primary – A4, Lower Darwen Primary – A1, St. Cuthbert’s – A2. 
These are successful and have provided pupils with Autism with opportunities to attend 
sessions with mainstream peers within Newfield.  In the SEND school the following links 
have been developed: Shadsworth Infants – C4, Avondale Primary – C6, Sir Tom Finney 
High School – S4 Newfield are also involved with the Linking School Project – an 
initiative within BwD, S2 link with pupils from St. Thomas’s to take part in community 
visits and are planning a joint art project.  Future plans include maintaining and 
developing further link schools’ opportunities.  Continue to be actively involved with 
Linking Schools Project developing this to include three partner schools and complete a 
project with local community artists. 
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Agreed Actions for the Next Steps in the Flagship Project 
‘Strengthening Links to Local Communities’ 

 
With the objective of increasing community involvement; eliminating barriers, 
increasing community links and pride and understanding of Newfield School and 
children and young people with disabilities. 
The above project/plan will continue to evolve over the next twelve months, but it 
should be noted that due to the disruption caused by the current Covid-19 pandemic, 
the agreed project and actions identified may not proceed as planned below or take 
longer to achieve. 
 
Blackburn Market Stall. School for Autism pupils will join the SEND school pupils at 
the market and take part alongside them running the stall, in setting up the stall and 
selling to the public. 
 
Work Experience opportunities. Newfield will enhance their staffing offer to ensure 
that they are able to deliver individual work placements for their older pupils. 
 
Queens Lodge Residential Home. Newfield will continue to link and engage with the 
older people from Queen’s Lodge at the earliest opportunity after COVID 19 and may 
well explore remote opportunities to engage. 
 
Parental engagement. The school will further develop opportunities for parents as 
volunteers in school and further develop sessions for parents to take part in lessons/ 
learning in school alongside their child.  
 
Post 19 providers. Development of taster days at Blackburn college and continue to 
develop the Transition event after its initial success. 
 
Disability awareness. To continue to offer disability awareness training to and for 
local businesses and schools.  Whilst also developing training sessions for social care – 
Autism, Makaton, Communication. 
 
Link to mainstream schools. Maintain and develop link schools and continue their 
involvement in the Linking Schools Project, including further developing the project to 
include three partner schools and also complete a project with local community artists. 
 
Develop and formalise, CPD training and development offer from Newfield to 
other schools and providers.  Newfield has, over a sustained period of time, offered 
CPD and training opportunities to a number of settings within the community and 
further afield and feel that, as part of this project, now is the appropriate time to 
formalise this through the following and ensuring this is sustainable including cost: 
 
▪ CPD support for staff from other settings such as – tour facilities, spend time in class 

observing strategies – visual supports, timetables.     
    

▪ Newfield teachers on outreach - going out to observe and offer advice to specific 
challenges in mainstream classes with particular children. 
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▪ Develop a portfolio of traditional training and delegate general staff training on 
specific topics such as Makaton, Communication, Disability Awareness, Autism 
approaches. 

 
▪ Develop roles in SEND and Autism schools to be responsible for training and 

development. 
 
The Impact of the Cluster Group:   
 
Newfield School are highly active participants in the cluster group having attended all 
seven of the meetings so far.  They hosted a superb day in November 2018 with a focus 
on ‘Autism and Disability Awareness.’.  It is clear to see from the comments below that 
they have gained a great deal from their involvement. 
 
The impact within school from the previous meetings are:  
 
06.03.18 - The focus of the meeting was Exploring sensory processing difficulties and 
Sensory Diets.  From this the school looked at new ideas for assessment and resources.  
The host school did their own assessments in school.  Whereas Newfield paid an 
advanced sensory integration practitioner specialist to do their school assessments.  
They looked into the possibility of doing our own assessments. 
 
22.06.18 – The focus of the meeting was Transition from KS2 – KS3, Wellbeing and the 
School Farm.  From this the school looked more closely at Well-Being and now have 
Well-being warriors and host wellbeing days for pupils and staff. 
 
14.113.18 – The focus of the meeting at Newfield was Autism – Our new school 
provision and Disability Awareness.  With superb feedback from all schools attending. 
 
06.03.19 - The focus of the meeting was Adapting the environment to meet the changing 
needs of pupils, Wellbeing and Nurture provision.  From this the school looked at how 
they could use the Boxhall Profile – Nurture provision was interesting and a possible 
assessment tool to use with our SEBD pupils. 
 
19.06.19 - The focus of the meeting was LBQ (Learning by Questions) in action, 
Streamed maths groups and Inclusive sports. LBQ was really interesting – how pupils 
can be at different levels of maths and the teacher has the overview of what is 
happening through this technology.  The teacher can stop at any point to target 
particular problems without singling out pupils.  The school looked at how they could 
adapt it for the needs of their pupils but decided it was too advanced and not suitable 
for their needs.  
 
07.11.19 - The focus of the meeting was Growth Mindset, ASD provision in the 
mainstream school and Art in the curriculum.  The school felt that the autism setting 
was really good and great to see Autism in a mainstream setting - they were obviously 
very committed to it.  The school gained more knowledge about growth mind-set and 
was able to take some art ideas away from the day and share with the art coordinator in 
school. 
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12.03.20 - The focus of the meeting was Growth Mindset - Learning Powers & Outdoor 
Learning/Forest School Provision.  The IQM forest schools’ meeting was a brilliant 
training day.  Being shown around the different areas of the forest school and being able 
to discuss what they were used for and different activities that happen within them was 
extremely interesting and beneficial.  It was nice to discuss the benefits that the school 
had seen in the children that use the areas with the main benefits being developing 
communication and language skills and helping with the mental health of a lot of their 
children.  They had some lovely ideas of bringing parents in to help look after their little 
allotment area and to help with the upkeep of the herb beds.  There was a lovely idea 
were children had planted their own daffodil bulbs now every year they grow back, and 
the children remember their own personal bulb patch and have ownership of the area. 
 
The delegates were given different websites or links to look at and different grants that 
could be applied for.  The ideas seen during the day were amazing for mainstream 
settings, but these can easily be created and built upon for the school and children with 
a range of needs.  Delamere School is a special school successfully including aspects of a 
forest school into their weekly timetable.  The school should be able to start with a large 
outdoor shed/room and slowly build upon the area around it over time.  It would be 
able to offer a range of different life skills for the children to develop as well as learning 
about the environment around them, animals, insets, their home, buildings, maths 
concepts, herbs, smells, growing different plants, interacting with others, as well as just 
being outdoors in general. 
 
Overview 
 
Newfield School is a multi-faith school maintained by Blackburn with Darwen Borough 
Council that provides the highest quality specialist education for children and young 
people aged 2 - 19 years.  They pride themselves in meeting the needs of their students 
who have a wide range of learning needs, including autism, complex medical needs and 
sensory impairments.  They achieve this in partnership with families and carers, 
providing advice and support, as they feel this is imperative.  They promote a multi-
disciplinary approach to the students’ education and care that includes a full-time 
health care team - physiotherapists, occupational therapists, speech and language 
therapists support and working collaboratively with a highly qualified and dedicated 
staff, while also liaising extensively with outside agencies to ensure all aspects of well-
being for their students’ lives are met.  The school prides itself on superb pastoral care, 
actively promoting equality and diversity and is therefore an extremely welcoming, 
inclusive and caring school.  This is reinforced by their values ‘Inspire, Support, Achieve, 
Together.’   Everyone at the school is fully committed to maximising the achievement of 
every pupil no matter their starting point.  The school community should be justifiably 
proud of their success.  
 
The professionalism of leaders, governors and staff is palpable and there was clear 
evidence of this in the manner in which they responded so positively to the possibility 
of an online review amidst the Covid-19 pandemic. 
 
In terms of inclusion Newfield is an outstanding school in every sense. with superb care, 
nurture and support as the foundation stones of its inclusive approach and that are 
ingrained into the very fabric of the building, its staff and its pupils.  Newfield continues 
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to be a school that is in a constant state of review evolving its educational and inclusive 
practice for the benefit of everyone in the school community.  This is a place that 
provides a happy, stimulating and vibrant learning environment that focusses on 
helping every pupil to develop their potential, whatever that might be and helping to 
ensure they are positive members of their community and society.  It is clear to see that 
the school`s actions to care for its pupils, in my judgement, continues to be superb.  
Discussions with key members of staff was extremely useful in confirming that the 
School continues to successfully address all 8 elements of the IQM award.  During the 
online review numerous meetings were held with staff to discuss key aspects of the 
school and its inclusivity that was supported by documentary evidence to enhance and 
underpin discussions (see below).  
 
The initial meeting with the new headteacher and the Deputy Headteacher looked at 
how Newfield has moved forward since the last review in terms of inclusion and 
included  conversations/discussions about  the school’s current ambitious School 
Development Plan, about the continued move towards personalised child centred 
curriculum, about continued work to develop a PTA style committee to support parental 
engagement but understanding that children and families aren’t all from the local 
community.  We also touched on the School of Autism becoming and Autism Education 
Trust Hub and their continued focus to be an extremely outward facing school, where 
the staff and pupils continue to be highly involved in the community and offering a 
multitude of opportunities, training and visits that are included in the school’s Flagship 
Project, ‘‘Strengthening Links to Local Communities’. 
 
The meeting with the Deputy Headteacher and Inclusion Lead took the form of a 
detailed and thorough review that discussed all elements of progress on their Flagship 
project over the last twelve months.  In particular looking at each identified action and 
how it had progressed and where progress had been limited due to the closure of the 
school due to the Covid 19 pandemic and looked ahead to the proposed continuation of 
the Flagship project for 2020 – 21.  The DHT had an in-depth knowledge of the project 
and its components and was able to point towards and focus the conversations that 
needed to occur in subsequent meetings with staff who lead on key aspects, making the 
most of the short time available.  
 
At this point I met with a number of staff that included a conversation about the school’s 
involvement in Cluster meetings and listened to their feedback from meetings, which 
was highly positive.  The staff would be keen to be involved in an online cluster meeting 
later in the year to discuss how other schools in the cluster have managed to support 
staff and students with work during the pandemic.  There was an opportunity to discuss 
the outreach work that is offered by staff in the school on a regular basis to other 
settings, including visits to other schools and other schools coming to Newfield for 
visits, collaborative programmes with other settings such as Stoneyhurst College and St 
Anne’s School and disability awareness courses provided by staff at Newfield.  Outreach 
opportunities also look at specific teaching, learning, programmes or interventions.  It 
was clear from the conversation that Newfield staff are keen to use their expertise to 
help others and also learn from others - an extremely inclusive aspect of the school. 
After discussion this particular strand has been added to the project for 2020 -21and 
will be developed further.  Newfield also engages with a number of external providers 
to enable their older pupils to access support, such as Adams Activity Ark, Purple Patch 
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etc.  The school has a link with Blackburn College that will continue to develop and 
provide opportunities for pupils at Newfield and also students from the college.  A 
recently held transition event/careers’ convention that was highly successful will be 
expanded and developed as part of future plans. 
 
A further meeting with the DHT Autism to discuss developments in the School for 
Autism since the last review, looked at progress since the new school opened and how 
practice has been embedded.  The progress has been rapid and is due to the efforts of all 
of the staff and the state of the art, new building that has had a positive effect on the 
pupils.  In such a short space of time the school has established its reputation for 
excellence both locally and further afield and are hosting numerous outreach 
opportunities for staff from other settings and visits to share their expertise in a similar 
way to the SEND school.  It is a testament to the hard work of all involved in both 
settings and they should all be extremely proud of what they achieve on a daily basis.  
 
Discussion and conversations about outreach work with nurseries and Stoneyhurst 
College and St Thomas that include wheelchair dancing and opportunities for students 
to complete a work experience placement.  There was also an opportunity for further 
discussion about the Linking school project in conjunction with The Linking Network 
that links schools and communities together, and supports work on SMSC (Spiritual, 
Moral, Social & Cultural) development that can form a lever for positive whole school 
change.  The programme brings together two classes from demographically diverse 
schools in a year-long programme within a local area.  Newfield have signed up to the 
project and are enjoying their involvement and will continue to work within the 
programme and are looking to expand what they do and have proposed being involved 
in a community art project with local community artist (s) that would see their work 
displayed in a prominent place in Blackburn, possibly the Train Station.  A fantastic 
opportunity for the school and pupils.  There are numerous opportunities for pupils 
from the school to work with students from other schools including visits to other 
settings and students coming to Newfield School for Autism, and opportunities for 
parents to work with their child.  
 
The meeting with the DHT and AHT looked at the proposed project plan for 2020 – 21 
and involved a fairly lengthy discussion about each proposal and the outcomes that are 
expected from the project.  From this in-depth discussion, another action was added to 
the project - Develop and formalise, CPD training and development offer from Newfield 
to other schools and providers, that will be formalised over the next twelve months 
once the school re-opens. 
 
All of the above will contribute to the school’s ongoing Flagship Project during the next 
review period.  It will be interesting to see how they have developed and evolved at the 
next review. 
 
It was a pleasure to revisit Newfield School to conduct their Flagship review, albeit 
through an online review.  The school continues to move from strength to strength in 
terms of its superb inclusive practice and I am firmly of the opinion that the school fully 
meets the standard required by the Inclusion Quality Mark to maintain its status as a 
Flagship School.  
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Having discussed the progress made since the last IQM review and the school’s plans for 
the future, I am of the opinion that the school should continue to hold Flagship School 
status and be reviewed again in 12 months’ time. 
 
 
Assessor:  Steve Gill              Date of Review:  19th May 2020 

 
 


